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• 30 days annual leave plus 8 bank holidays  

• 1 additional day’s leave for your birthday  

• Employer pension contribution of 3% 

• Hybrid working 

• Cycle to Work Scheme  

• IT Purchase Scheme  

• Access to Skillsoft Learning and Development Platform  

 

*T&Cs apply based on contract  

 

 

 

 

 

 


